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A6ST6ACT 

Small-group instruction is designed to develop group 
and individual interaction of all students. This learning module 
presents three groups of activities which should maximize small-group 
effectiveness. These activities are categorized according to 
functions best suited for small-group instruction, organization of 
the small group, and pointers for effective small-group instruction* 
A module pre- and post-test are presented in addition to self-tests 
for each activity group:ing« (HJN) 
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MAJOR CONCEPTS AND RATIONALE ^^^^ 

BEST COPY AVAilABLE 

Tins tall vHir stiKtonts aro scheduled into largo groups, small groups^ 
labt)r..aory clnssos itui iiulcpJiulent study timOt Although many teachers 
fuel lar>;o );roup instruction Is tho more formidable, teachers who 

hvivc tiiught in flexibly scheduled schools have found that small groups 
tap moro toachor talonL than any of the other instructional techniques, 

Keokuk Junior ili|^;h SchooPs Evaluation Report of their 1968-69 
school year statv?s that; "Both teachers and students need to develop 
cochnitiuf-^ .uvi !>racucos in this mode of instruction. From research 
nnd oxpc^rienci' wf .in* now convinced that this is the most effective 
methoil ot instruction presently kno\/n; however, both to teach and to 
learn in small eroups requires a change from the teaching and learning 
methovinlot'.y to winch wo have long adhered.** 

The Hijiin nurpusu oi small groups is to attain group and individual 
interaction of n 11 ^ studonts, which cannot be achieved in large or con- 
Vcn t iona 1 proup s i tua t i ons , 



KtlliAVlORAL OLUECTIVEvS 

Alter vou have, completed the instruction you will be able to: 
!• List si.x rune t ions best suited for small sroup instruction* 



2. 



!Camo Tour e ice tod or t^ppointed pos it ions 'with specialized roles 
in the organ i7.nt ion of a small group. 



3, List five pointers Cor effective small group instruction* 



Name ^ho nest important thing a teacher should not do in 
small [group instruction. 



"Small Group Instruction*'* 



h Name six lunctions best suited for small group instruction* 

(1) 



(5) ^ 



*Ansvfr:. tfi ^ftl&^^t o\\ loiliiwing pa>v.: 



ERIC 



mt COPY AVAILABU 

t 

} 

rt'li.ii four spec i.i 1 ii'.od positions should be appointed or 
elocted 'A'liL'u Llu' Hmall Rroup is argantxed. 

( 1 ) : ' 

(2) — _ 



1 

Dascribo what a teacher should not do during small group instruction^ 



Answors to Protest "Small Group Instruction*' 

(1) Students learn to discuss a topic and communicate effectively* 

(2) Small group discussion uses and reinforces knowledge gained 
from other instructional techniques*. 

(3) Students learn to crystallise ideas and attitudes, 

(4) S/\\all groups provide opportunity for students to ask questions 
and gain assistance, ' 

(5) Group leadership may be developed. 

(6) Tne teacher may evaluate students and instruction. This 
evaluation provides for future planning. 

(1) Leader or Facilitator 

(2) Recorder 

(3) Observer 

(4) Consultant 

(1) Topics should be ones in which the students are interested 
and f»imi li.'ir. ; 

(2) The teacher should rarely serve as chairman. 

(3) The tc'.achar should serve as observer* and counselor. 

(4) The wroup should be in the fortji of a circle. 

(5) Involve nil the students. 



The teacher must not fiominate the smrul group situation. The 
teacher* s role Is a passive one. 
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inSSON I: FUNCTIONS liEST SUITED FOR SMALL GROUP INSTRUCTION 



U Small group dirfcussions provide essential education for citizenship 
in a democracy* Pupils learn to discuss controversial matters, to 
conuimnicaCi:! ci: loccivc ly , to listen to and respect the opinions of 
others, and to deal with people whose backgrounds and interests 
differ from their own, 

2i Small '>;roup discussion uses and reinforces some of the knowledge 
pupils gain from large groups and in independent study. 

3* Small group discussion helps students to crystallise ideas and 
attitudes formed in other learning activities. 

Small ^roup setting provides an opportunity for students to ask 
questions and seek assistance in work assigned in large group 
meet ings . 

5. The small group setting allows students equal opportunities for 

gi: oup leadership • 

6i The small group discussion provides the teacher the opportunity 

to analyze the student's reactions to course content and to assess 
their knowledge oi it. He can also observe the ability of each 
individual. Prom the small gvoup, the teacher will obtain insights 
that .<jhould lead to improved large group presentations and to more' 
effective independent study. 



SELF-TEST - SMALL GTIOUP FUNCTIONS 
The major function o^ small groups is to; 



(Provi'ic for the opportunity for students to attain group and individual 
interaction.) 



LESSON !i: OKCIANIZATION OF THE SMALL GROUP 

Four people with r^poc inl i^.ed roles facilitate small gtoup discus- 
sion. A ''leader'* helps to guide the discussion, A ''recorder'* keeps an 
account of what the >!roup discusses. An •'observer" constructively 
crlticir.es ^the discussion, A "consultant" provides information that 
the group deeds. 



Ihe Laader . or_ Fa c 1 liia„t or 

The gfoup learlor may be elected by the gtfoup or appointed by th^ 
teacher. The ljadf.'r should maintain order by encouraging one petfson 
to speak at a time, Involve as many persons as possible in the discus* 
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t.iivj, lillo'; ininoritv opinions Co be heatfd, and keep the discussion 
vnchin t\w bounds of the topic and time available. An effective leader 
doo.s not oficr opinions or give answers, but encourages the group to 
clove lop their own thoughts, Son^e teachers find ic beneficial in the 
beginninsi; to provide student leaders with a set of questions to help 
them to be^in the discussion. 

• 

The RocQgjler 

One member of the gro"(n is appointed "recorder/* He keeps a 
record oi the discussion and reports back to the group on request* 
Since the group is more Interested in what is said rather than who 
said it, xt is not necessary for the recorder to record names of 
persons making contributions. 



The Observer 

One student serves as a group ''observer.*' The "observer" doesn't 
participate in the discussion so that he can concentrate on what is 
happening. Following a group discussion, he reports whether some 
persons are monopolizing the group time or if some are not contributing 
to the group. The "observer" helps to summarize the discussion and 
makeiJ suggestions on the group's procedures and techniques. 



The Consultant 

The teacher, an invited expert, or sometimes a student, may serve 
as a "consultant""." The "consultant" provides Information and experience 
that other' members may not have, but he should not make a speech or 
monopolise the discussion. Many teachers find this role difficult be- 
cause they set too high a level for discussion or allow themselves to 
dominate the group because of the status of his position. (I'll try 
to keep this in mind at our faculty meetings this year#) 



Si:i.r-TKST - SMALL GROUP ORGANIZATION 
A small gr6up mny liave four people with specialized roles. They are 

1 ^ ■> 



J. 



(Answ.'r-.; I,e.'i<ior^ Ri'conior, observer /md Consultant) 

Qm* yt: : \<ca<\ cha^Lcr " ) o: S^^c•^)n>^1 ry Sc-itool Curr iculuni It:^.provenent by 
Vruro \ Miller. Vic-.' Ok- film Smal 1 ('.roup Instruct ion by Dr. I7\^i^ht 
Allt.*n* Kl.mI c!M;»t^'r "Sm.ill (Jroup instrtictioti" i^» An ^klucat or* ^ !3iAr ^*-9 

lju; Nrv; / I: :)v Mnn.iti »S Moeks. Kciui Clat thorn's work on t^nall 
Afoup inf.t njcL ^SiMici to Allan A. i.latthorn, Principal Abinpton \\i\\h 

Scliool, North C...:i;Mn, Al)in>»t;w^, Pcnns; y 1 van ia lOOOl.) Read Smal 1 (■r otips 
Sr^Mc Sor; i jN^r ^iv rr t j v os !>v Clovis R. SI)ephoard. 



LKSSON ni: POINTERS FOR EFFECTIVE SMALL GROUP DISCUSSIONS 



1. There arc ac least two criteria which a small group discussion topic 
should meet: (1) the students must be familiar with the topic» and 
(2) it must be one about which the studi^nts are interested* 

2, The teacher should rarely serve as the chairman of the group. The 
role of teacher should be that of consultant and advisor. In this 
role he helps to clarify issues and if necessary correct erroneous 
information. 

3« In time, the teacher should find himself more of an observer and 
counselor. His Job being to provide educational problems and 
learning experiences ••not to be an active participant in the dis- 
cussion. If after a few meetingSy you find the discussion so 
lively that you find it difficult to refrain from participating! 
you have arrived, 

4. Form the group in a circle. This provides each member with equal 
status in the group, 

§• Involve all the students in the discussion. Every human being has 
a certain degree of self -^centeredness • Boys and girls are usually 
more interested in their own achievements in the group than just 
listening to others, 

i ^ 

6. Realike that it will take time for children to learn to discuss i 
After; years of traditional classroom instruction^ students tend 
to si^ back and wait for the teacher to talk. 

I 

SELF-TEST - POINTERS FOR EFFECTIVE SMALL GROUP DISCUSSIONS 

The main tiling the teacher and principal must guard against in working 
with students and teachers in small groups is ' * 



Answer: The teacher and principal must learn not to dominate the 

situation. Many teachers and principals find it difficult! 
to *'shut up'' long enoughi or to step down from the dominant 
role I in order for small group work to be effective* I 

! 
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POST - TEST 
*\Sman Croup Instruction*'* 



I. Functions best suited to small group instruction ares 

(1) the students' learning to discuss topics and communicate 
with others. 



(2) 



Itudents 



(3) Ptudents learn to crystallize ideas and "attitudes • 

(4) . ^ 

(5) Group leadership may be developed. 

(6) ^ 

2. Name the four specialized small group positions described below* 

(1) Maintains order, involves as many persons as possible in the 
discussion, allows minority opinion$, and keeps discussion 
in-bounds . 

■ 1 

I — " ■ 

(2) l|!eeps i\ record of the discussion an<^ reports back to the 
f ;ioup on request • 



(3) Does not participate regularly in the discussion, but does 
Constructively criticize the discussion* 



(4) provides information that the group needs. 



3* Complcfte the five pointers for effective small group discussion 
listed belov/* 

(1) Two criteria a small group discussion topic should meet are 
Ca) and (b) 



'Ihe rolo 



(2) TThe rolo of the teacher should be one of 

^nd . 



^Answers to Post* test on following pa«e 



>. ^ V ^j^J- -'i^i-s i 
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O) The K.ituniion you should strive for is to provide such topics 
and Uarninu experiences that discussion will be so lively that 



(4) The best configuration for a group Is 



(5) All students have a degree of self-centeredness . We should, 
therefore, strive to _ 



4. Most of us attended a traditional school and have taught in a con' 
ventlonal way. We, therefore, need to guard against 



I 



ANSWERS TO POST-TEST 



1« (2) Reinforce knowledge gained from large group instruction and 

andependent study. 

(4) Provides opportunity to ask questions and seek assistance. 

(6) ;Provide.s the teacher with the opportunity to evaluate in- 
dividual students and instruction. 

2. (1) Leader or Facilitator 

(2) Recorder 

(3) hb.servor 

(4) tonsulttini 

3* (I) jJtudents irv familiar and interested in the topic. 

(2) Consultant ami advisor. 

(3) You will find it difficult to t>tay out of the discussion. . 

(4) in the form ol* a circle. 

(3) Involve all students in the discussion. 

4. (a) Right*. Talking too much. We need to "shut up" so that the 
small ^iroap work will be effective. 
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